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Huntfield Heights School P-7 is set in the southern suburbs of Adelaide, including an on-site Pre-school. Our site is welcoming
and students and their families enjoy the community spirit that this small site offers. The school is Category 2 and part of the
Beach Road Partnership. Our student population is made up of 20.62% Indigenous students, 17.53% students identified with a
disability,11.34% EALD students and 70% school card. We retained our reception students through to year 1, and again had a
strong cohort of year 7 students. Overall our enrolments have remained within a sustainable range over the past 8 years. Our
preschool enrolments were low but the pre-entry numbers in term 4 were higher than previous years. The complexity of our
classes for a small school remained the same, R/1 Mrs Vigor, Year 1/2 Mrs Fassina and Mrs Lambert, Year 3/4/5 Mrs Taylor
and Year 5/6/7 Mr Vigor. Science and health and PE remained as our specialist NIT subjects. Mrs Taylor took leave from work
beginning week 4 of term 1 and the class had Ms Magin until the end of term 2, Mr Gaedt stepped up in term 3 and Mr Gaedt
returned to PE 0.4 in term 4 and Ms Shore shared the class. Mr White remained in the role as AET. And I was delighted to
announce that Ms Beck Truran won the Student Engagement and Wellbeing Leader position for 3 years.
The students enjoyed a number of celebrations during the year including the Easter Bonnet parade, followed by a treasure
hunt, a Movie Night, community breakfast provided by Kickstart for Kids with volunteers from Walford Girls School, sports day
and our end of year assembly Huntfield Heights has Talent which is always well supported by our school community.
The highlight of our year was the revamp of our preschool where as a team we worked tirelessly to declutter, clean, paint and
recover pin up boards, as well as, purchasing new resources which excited all the children. To celebrate the changes we
offered our community an Open Morning which started with a community breakfast supported by Ryan Wheeler, from Kickstart
for kids, who along with parent helpers cooked the BBQ. The Smith Family supported by offering information to parents about
how they can help, and Mr White set up a book swap. From this open morning we had a number of new families look with
particular interest at our pre-school, this did support our pre-entry enrolments for 2019.
Mr Gaedt continued in supporting our students in extra-curricula sporting events with great success in Sapsasa and organising
a successful sports day once again.
We have continued a number of community partnerships with Kickstart for Kids using our site as their base for 'camps', offered
to students from our site and others in the southern Adelaide region. Learning Club run by the Smith Family had a waiting list of
20 students at the end of the year. And in term 3 and 4 we were lucky enough to host Boyz Biz Club which was well received by
the boys and their parents.
The push to get ourselves out in the wider community through an increase in using Facebook as one platform, an increase in
posts were well received and became a good form to communicate with families.
Bunnings BBQ fundraiser in term 4 was by far the best fundraiser we have ever had. The support of staff and families in
managing the day was terrific but none more than the effort of Beck Truran, who managed the most in my absence.
Professional development included the remaining two days of Berry Street Model of Education, staff attending Walker Learning,
digital technologies and the primary teachers beginning their professional development with Anne Bayetto, in Accelerating
English improvement using the Big Six and whole of site Professional Development, Management of Aggression or Potential
Aggression presented by Di Brownlee.

2

I have been a member of this school community for 11 years now and a member of the Governing Council for 10. I held the
office of secretary for five years and that of chairperson for the last two. All three of my children have attended our school from
pre-school and have excelled in striving for and achieving their goals. This has been made possible due to the commitment of
outstanding staff and support staff.
I have seen many changes over the years, but none so much as during the last few. We may be a small school, but as our
Well Being Leader, Beck Truran, is fond of saying – we are a small school with a big heart – and that heart continues to grow.
2019 saw us expanding on the new values that were introduced in 2018 by redesigning and rebranding our school to reflect
those changes. We had both a name and logo change of which both parents and students were an integral part of.
Our pre-school was completely refurbished and we held an open day to celebrate and invite the community in to have a look at
our amazing school. All students were gifted a brand new shirt showing off our new school logo.
We had a federal election and were overwhelmed by the number of staff, parents and students who volunteered to help out at
this golden opportunity for a fund raiser by baking cakes and goodies to sell and by volunteering their time to man the BBQ and
various stalls.
For the first time ever, we secured a Bunnings Sausage Sizzle – the epitome of school fundraisers - and once again the
number of school community members that put up their hands to give up their Saturday and help out was truly amazing.
We sent our senior SRC representatives off to a leadership forum at the Hallet Cove Civic Centre and our students performed
outstandingly at Sapsasa events through both their sporting prowess and their display of all our school values, and a big thanks
to Mr Gaedt for his commitment.
Our year 6 /7 teacher, Aaron Vigor, once again worked closely with Christies Beach High School and other schools in the area,
resulting in another smooth transition for our year 7 students to their new lives in high school. The communication with parents
was outstanding and students knew exactly what to expect when they arrived for their first day at high school.
2019 was a spectacular year for our school and I’m sure 2020 will see us continue to grow in all areas. It is an exciting time to
be a member of Huntfield Heights School P-7 as we forge ahead and become even better.
As always, Governing Council would like to thank all the staff of Huntfield Heights School and Pre-school for their ongoing
dedication to helping our children become the best version of themselves they can be.
Linda Foot
Chairperson
Governing Council
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Quality improvement area 1.3.3 Improving accessibility for all parents by encouraging parent to embrace and engage with
SeeSaw. This tool did encourage 70% parent participation and engagement with our program. For those less inclined to use
the platform they had the opportunity to view photos and planning documentation available at the preschool. And we insured
that we spoke with all parents regularly.
4.1.1 Organisation of educators
- increase enrolments
- sustain staff
- increase in social media and website.
Educators are committed to the education of our young people, and together with the leadership team refurbished the
preschool to welcome new families. This paid off as there were lots of visitors on the open day and a big increase in pre-entry
enrolments in 2019. This has also supported the sustainability of staff and the preschool being able to support the cost.
We need to improve our exposure on the HHSP-7 website, Facebook page and continue using SeeSaw..
The preschool teacher had the continued opportunity to work with her peers at Early Years Leader's Day, this ensures that she
is up-to-date with Partnership plans and decisions, and establishes connections with the other leaders in the partnership.
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Using the goals from our SIP: To improve student achievement in writing R-7, improve student achievement in Reading R-7,
increase student achievement in Numeracy R-7.
The focus in 2019 remained with the English curriculum and ensuring that staff were adhering to the English Agreement which
was reviewed at the beginning of term 1. There is a commitment to review this agreement regularly. After the review of the SIP
it was recognised that numeracy had not been a strong focus, it was agreed that in 2020, beginning term 2 the focus in
Numeracy would begin.
Improvement in writing - staff have been involved in Brightpath since 2017, and for the most part teaching staff have been
competent in using the Brightpath tool to inform their practice. We do however, need to improve how we moderate writing
tasks and make the uploading of data less arduous for staff. From the Brightpath report it became evident that some staff were
scoring too high. As a result of this some staff including new staff in 2020 will attend PD, and time for moderation will become
part of the staff meeting schedule to address this shortfall. Writing in NAPLAN and Brightpath has demonstrated that we need
to focus on spelling and punctuation in 2020.
Improvement in reading - the emphasis was placed on staff about ensuring synthetic phonics was being used across the site
and that in the early years the importance in using decodable readers. For a number of our reception students who come to
school with limited exposure to literature is high. This will continue to be a focus in 2020.
The Beach Road Partnership engaged with Anne Bayetto, Finders University lecturer, to work with the Partnership's year 3-7
teachers in a collective professional development, Accelerating English Improvement through the Big 6. This professional
development has proved to be invaluable to the staff at HHSP-7, they have embraced this opportunity and quickly
implemented ideas and strategies in to their classroom practice. One big change has been in the primary classroom libraries
and noted by the teachers that students are reading more and looking for favourite authors. The teachers have shared with
other staff the importance of oral language, and the introduction of curriculum specific vocabulary. We also introduced Word of
the Week, which was written on the principal's office window.
The staff continued to work with Steve Grant from ACARA to further their understanding in the Technologies curriculum with a
focus on planning and assessment. He particularly demonstrated to teachers how to use the Technologies across curriculum
areas and being clear about the difference between Digital Technologies and Design and Technologies. Steve worked
individually with teachers to evaluate their planning and assessment including assessment tasks. He also worked alongside of
teachers and modelled lessons. He offered to read teacher reports and offer feedback in semester 2.
In term 4, year one teachers analysed the phonics screening data with the Principal Consultant, to support individual planning
for students moving into 2020. The PC also worked with staff in using and understanding PAT data.
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DfE SEA means students tested in NAPLAN and achieving above National Minimum Standard proficiency
Running Records Year 1's - 1 student's growth was in the upper quartile, 8 in the medium and 2 in the lower.
Year 2 students - 5 students were in the medium quartile and 2 in the lower.
Phonics 14.3% achieved 2018. In 2019 4 students scored at benchmark and above, 6 scored 20-31, 4 scored 13-19 and 2
scored 3 and below.
NAPLAN - READING
Year 3 9 students, 44.4% demonstrated SEA
Year 5 9 students, 44.4% demonstrated SEA
Year 7 14 students, 42.9% demonstrated SEA
NAPLAN - NUMERACY
Year 3 9 students, 66.7% demonstrated SEA
Year 5 9 students, 44.4% demonstrated SEA
Year 7 14 students,71.4% demonstrated SEA
The school performance report did not indicate any unexpected challenges for HHSP-7 in reading or numeracy.
The school performance report did indicate strengths in year 5 reading in sub-strand: Interpreting, analysing, evaluation,
Strand: Literacy. Strengths in year 7 in reading in sub-strand-row: Comprehension strategies, Sub-strand: Interpreting,
analysing , evaluation, Strand: Literacy. Strengths in year 7 numeracy in Strand: Number and algebra.
PAT M - Year 3 4/6 students achieved SEA and above, Year 4 -7/9, Year 5 -5/10, Year 6 -3/7 and Year 7 -7/8.
PAT R - Year 3 5/5 students achieved SEA and above, Year 4 -6/8, Year 5 -6/10, Year 6 -3/6 and Year 7 - 8/8.
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In 2019 we had a number of students who were chronic non attenders. The reasons for these students were
complex. Classroom teachers and Engagement & Wellbeing Leader worked with families and trialled a number of
ways to connect the student to school and engage with learning. Staff supported parents to engage with outside
agencies to support themselves and their children. Our attendance policy is reviewed each year, classroom
teachers are responsible to follow up unexplained absences. We had one student with 100% attendance.
Due to the pre-school being part-time this impacts attendance, a number of parents chose not to bring their child on
Wednesdays as it is only a half day. Illness and family holidays also impacted attendance.
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The enrolment for pre-school started lower than previous years but grew comparative to previous year. The
pre-school revamp impacted positively which was reflected by the pre-entry enrolments being higher than previous
years, with numbers looking healthy going into 2020.
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The number of parents who responded to the school opinion survey was low, 9 in total.
Summary for School - stand out positives were - my child likes being at this school
- school looks for ways to improve
- school takes parents opinions seriously
- my child's making good progress
There was only one parent who did not agree that behaviour was managed well.
The number of parents who responded to the pre-school survey was only 3 out of 8, which was disappointing.
However, the responses were positive.
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All students who attended our pre-school in 2019 enrolled at HHSP-7, one student is currently being home schooled.
Transience of students was high in 2019.
Our year 7 student - 8 enrolled at Christies Beach High School, 3 at Aberfoyle Park, 2 at Willunga High and 2 at
Wirreanda High.

HHSP-7 has developed processes to ensure that all contractors, staff and volunteers comply with the requirement in
relation to Criminal History Screening and Induction.
All teachers have met the requirement of the Teachers Registration Board and other staff have been trained in
Responding to Abuse and Neglect.
Volunteers including Governing Council members undertake a Police Clearance and complete an induction course
provided by the Well-being Leader, which is provided on a needs basis.
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35,840.64
6,000
24,795.17
9595.45
16,633.74

The role of the Wellbeing and Engagement Leader was increased to 1.0 to support
students and families. And to support staff in ensuring classrooms are welcoming and
engaging.

N/A

N/A

N/A

Increase SSO support in yard and engage in social skills programs

Our ATSI students received significant support in literacy and numeracy interventions,
the AET time was increased in term 3 &4 to specifically support in classrooms and run
interventions.

Improved attendance & engagement
decrease in suspensions
decrease in take homes

